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The plaintiff was a four-time Emmy Award
winning television news producer. She be-
gan working for the defendant television sta-
tion in 1989 producing weekend newscasts.

In late 1991, the plaintiff requested-an in-
terview for the 6 p.m. producer position,
which would have been a promotion. The
news director assured her that she would be
interviewed and considered for the position.
Despite this promise, the plaintiff was al-
legedly never given the opportunity to inter-
view for the position, whnch was filled by a
white male. ,

The plaintiff complamed to the media
chairperson for the Cleveland chapter of the
NAACP. The NAACP representative, inturn,
called the station on behalf of the plaintiff.

Ellen Simon ATTORNEY

Expert. Analyst. Consultant. Speaker.

www.ellensimon.net

The day after the telephone call from the
NAACP, the station allegedly began to place
memos in the plaintiff's personnel file criticiz-
ing her performance.

Prior to this time, the plaintiff claimed she
had never received any written performance
criticism. In addition, the plaintiff alleged that
the news director began to humiliate the
plaintiff in front of her coworkers, denying her
favorable job assignments and acting in-
creasingly hostile towards her.

The alleged retaliation culminated in the
plaintiff's termination on Dec. 31, 1992. Since
that time, the plaintiff has been unable to se-
cure comparable employment in the industry.

The plaintiff alleged that the hostility di-
rected at her was symptomatic of a perva-
sive, racially hostile environment at the de-
fendant television station. Current and former
employees of the station alleged at trial that
black employees were routinely denied the
lrammg. resources and respect that was
freely -aﬂorded to'their white counterparts. In
n, ome employees testified that they
: rly were subjected to racist comments,
«] es and slurs. (OHLW Feb. 7, 2000)




